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Editorial Members…… 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In Campus 
Placement…… 

 

▪ TCS 

 https://nextstep.tcs.com/campus/#/ 
  Selection Process 
                Written test 

 HR interview 
Job Title – IT 
Education Requirement – BCA 

Location- Across India 
 

 

▪ Bajaj Finserv Health 
www.bajajfinservmarkets.in 
Selection Process 

HR Interview 
Job Title-  BDE 

Education Requirement: MBA (HR),BBA,B.Com  
Location:  Pan India 
 
 

▪ IMCS Group  
 https://imcsroup.net 

Selection Process  
Preliminary Screening  
Technical Face to Face interview  

HR interview  
   Job Title – Jr Bench sales 
recruiter  
Education Requirement : MBA,BBA,B.Com    

 
Location- Pan India 

Upcoming Company……. 

Shopper Stop 
     Selection Process  

Preliminary Screening  
HR interview  

   Education Requirement : MBA,BBA,B.Com    
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Previous issues of i-Nowkri can be viewed at 
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Birla Institute of Technology & Science (BITS), Pilani a leading 

Institute of Higher Education and a deemed University under section 3 

of the UGC act offering degree programmes in Engineering, Sciences, 

Technology, Pharmacy, Management and Humanities. .  

Starting date of application form: 23rd February 2021 

Last date to submit application:  29th May 2021 

                  https://www.bitsadmission.com/ 

 

Management Aptitude Test (MAT) is a national level 

examination which is conducted four times in a year- February, 

May, September and December. Through this exam admission is 

offered in MBA and PGDM. Admission will be offered by various B 

Schools.   

Starting date of application form: 31st March 2021 

Last date to submit application: 24th May 2021 

 https://mat.aima.in/may21/ 

  

 BHU Admission 2021 Application form for UET/ PET course is 

releasing soon in May 2021. The entrance exam will be conducted in 

the month of May/ June 2021 for UG & PG courses. BHU (Banaras 

Hindu University) is a renowned central university situated in 

Varanasi, Uttar Pradesh.  

Starting date of application form: April 2021 (Tentative) 

Last date to submit application: 1st week of May 2021 (tentative) 

http://bhuonline.in/ 

 

Higher Studies: Competitive 

         Highlights: In the Current Issue 
• Competitive Exam Calendar 

• In Campus Placement Opportunity 

• Off Campus Placement Opportunity 

• Job Opportunities in Government/Public Sector 

• Job Market News/ Updates 

• Expert Opinion/ Industry Overview 

• Campus Activities 

“With a score of 52.3, 
ICFAI University, 

Jharkhand was ranked 
by the Times Higher 
Education  among the 

top 10 Indian 
Universities in respect 

of Quality of 
Education" 

https://nextstep.tcs.com/campus/#/

https://nextstep.tcs.com/campus/#/

http://www.bajajfinservmarkets.in/
https://imcsroup.net/
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                  Capgemini 

Job Profile: Multiple Job Profile 

Eligibility: MBA, MCA, BBA, B.Com, B.Tech, BCA  

Job Location: Across India 

Website:www.capgemini.com 

 
Amdocs 
Positions: Multiple Job Profile 

 Job Location: Across India 

Qualification: MCA, B.Tech, BCA 

Website: www.amdocs.com 
 
Lumenci  
Positions: HR Executive 

Job Location: Gurgaon 

 Qualification: MBA (HR) 

 Website: www.lumenci.com/ 

 

Indegene Private Limited  
Positions: Care Management Executive 

Job Location: Pan India 

Qualification: BBA/B.Com/BCA/MBA 

Website: careers.indegene.com/jobDescription.aspx? 

 

 IIFL LTD 
Positions: HR Intern/Trainee - IIFL Finance 

Job Location: Pan India 

Qualification: BBA/MBA 

Website: www.indiainfoline.com 

 
Jaro Education  
Positions: Various Post 

Job Location: Across india 

Qualification: Any Graduate, Any Post Graduate 

Website: https://jaroeducation.com/campus-recruiter/ 

 

 

 

 

                           “Self-discipline” 

I am not out there sweating for three hours 

every day just to find out what it feels like 

to sweat. 
 

 

Michael Jordan is an American basketball 

player. He is different from others in his 

ability to focus on his goals and the 

discipline to see it through. His net is 

worth 2 Billion. 
 

5-Step Career Development Model 

Step 1: Assessment 

Get to know yourself - Begin to identify your values, 

interests, skills, personal traits and career satisfiers in 

order to identify the ingredients of a good career "fit": 

Step 2: Exploration 

Explore and research career possibilities - Learn the 

connections between academic programs, experiential 

learning, previous professional experiences, 

and careers: 

Step 3: Preparation 

Develop your resume and cover letter writing skills; refine 

your career goals and strategy - Through informational 

interviewing, internships, and part-time/temporary or 

summer jobs, "test the waters" and determine a potential 

career direction: 

Step 4: Implementation 

Develop and implement your job search or graduate 

school strategy - Develop the skills you need to 

accomplish your goals: 

Step 5: Decision-Making 

Make an informed and meaningful career decision - Gain 

insight into necessary professional development skills to 

be successful: 

 

 

https://www.capgemini.com/
https://www.amdocs.com/
https://www.naukri.com/hr-executive-jobs
https://www.naukri.com/indegene-lifesystems-jobs-careers-1642126?src=jddesktop
https://careers.indegene.com/jobDescription.aspx?p=1&i=1127
https://www.naukri.com/iifl-securities-jobs-careers-28518?src=jddesktop
https://www.naukri.com/jaro-education-jobs-careers-872010?src=jddesktop
https://jaroeducation.com/campus-recruiter/
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➢ The Oil and Natural Gas Corporation Limited (ONGC) officials are inviting applications for the ONGC 

Assistant Openings for 50 Assistant (Human Resource) Posts.   

Eligibility: Any Graduate  

Application last date: To be Announced 

apprenticeshipindia.org 

➢ The Military Engineering Services has issued a notification for the Draughtsman and Supervisor Posts on a 

permanent basis under the Ministry of Defence.  

Eligibility: Diploma/B.Tech/BBA/B.Com/MBA 

Application last date: 17th May 2021 

mes.gov.in 

 

➢ The Union Public Service Commission has released a Notification for the Central Armed Police Forces 

Assistant Commandant Posts. And the Application Mode is Online. . 

Eligibility – Any Graduate 

Last date of application: 5th May 2021 

upsc.gov.in 

➢ The National Thermal Power Corporation has announced a Special Recruitment Drive Notification for the 

Ladies through the Gate 2021.   

Last date of application: 6th May 2021 

Eligibility – B.tech 

 ntpc.co.in 

 

➢ The State Bank of India has released a notification for the Specialist Cadre Posts on a Regular and Contract 

Basis.  

Last date of application: 3rd May 2021 

 Eligibility – BBA/B.com/MBA 

   www.bank.sbi 

                           

➢    The officials of Border Security Force recruiting the candidates for BSF Jobs 2021 under the advertisement 

number – 1/04/2020(Vol-II)-Pers/BSF/4055. . 

Last date of application: 31st December 2021 

 Eligibility – Graduate 

 bsf.gov.in 

 

Job Opportunities in Government/Public Sector 
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‘Job Market News/ Updates’ 
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Here's some genuine and honest advices for you, which were tried and tested by me also when I was a fresher. And for that, you also need 
a little background. 

Advice No. 1: If someone is extending their hand for help (even if they doesn't seem genuine), please appreciate that. Don't 
differentiate among the ones who arranged an interview for you, or helped you in getting your first job and the ones who were 
not able to do so for any reason. You don't have to worry about heir reason. Just be appreciative and patient. 

But the problem still exists.. How to get The First Job.. 

Friends, if you observe around, you'll see many resources which will help you. Ex. Books, Internet, Laptop, YouTube, LinkedIn, 
even Facebook, Newspaper like Employment News, Quora and many such amazing websites. I know, you must be thinking, is it 
really practical enough to rely on such resources? And are they significantly helpful? 

Advice No. 2: Don't underestimate any resource. You need to know how to use it tactfully? Every resource is vast and opens 
many doors to opportunities. 

Ex: There are some amazing channels on YouTube, which will enhance your personality in terms of Knowledge (Current affairs, 
technical), self-awareness (motivational, meditation, inspirational), personality (communication skills, body language, business 
ethics) etc. 

Till here also, you may not get a chance to face an interview, even if you are fully ready using the above resources. 

Now you need to look for the gateways which lead to the interview and subsequently to a job. Some examples are: 

Govt. and Public Sector exams, Walk in interviews, for corporate jobs: exam like litmus, project associates in various Govt. 
funded projects. 

Advice No. 3: Remove dependency from everyone around you. Only you are responsible for changing your situations and no one 
else is. Just be appreciative if someone is helping but don't make yourself totally rely on such factors. 

All of the above gateways don’t require anyone's help. you are self-sufficient for that. Be a "One Man Army". This attitude will 
take you a long way. Also, you may not succeed in the first time. Then, use the above resources to introspect, motivate and 
prepare yourself again for the next lap. But, Please "Don't Complain" 

PS: I gave eLitmus exam 5 times, got 99.11 percentile, and got my First Job. It's the best option for freshers that I'll personally 
recommend. 

Always remember, the COMPETITION IS RUTHLESS. And you cannot question it. You'll face it throughout your life. If you 
think the task is completed after you get a job, you are again wrong. 

Advice No. 4: You need to master your domain skills in order to grow. The technologies are changing rapidly. You have to be at 
par with your domain knowledge or else you'll be left behind. That hunger to learn and become a subject matter expert in your 
field must exist. There must always be a sense of incompleteness in you, which you should be comfortable with and accept it 
happily. 
 
The idea is not to make "The First Job.." as the ultimate goal. It's merely a checkpoint in your career path. You shouldn't feel 
restless and impatient about it. I strongly believe based on my experience that there are ample opportunities out there. You only 
have to make yourself up for it and find a path. 
Don't lose patience, because things may get even challenging when you land up in a job. Just wait for the right time. 
 
Don't compare yourselves with your peer group. The starting line for them and you may be different. But make sure, when you 
start, you Win.. 

Expert Opinion 

 
Author: Anshul Saini 

Manager – Digital Enablement and Strategy 
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    Pharma Industry  In 2021 

As the pharma industry is racing to find a cure to the novel corona virus while managing existing drug demand, the industry is 

one among the few sectors still hiring talent amidst the ongoing COVID-19 outbreak. 

A Delhi-based hiring firm is struggling to find talent after receiving a requirement of 15 API (Active Pharmaceutical 

Ingredient) talent across four-drug firms. 

With companies looking for people on an immediate basis, the only way is to poach from existing firms. For both regulatory 

talent and drug development, there is a requirement now. 

Hiring consultants said that the most popular roles here are the roles in regulatory affairs and API. The key to pain relief or 

cure for an ailment is the APIs and this ingredient is like the backbone of the drug, it refers to the active ingredient used in a 

pharmaceutical drug. Across pharma companies, there are around 2,800 roles that need to be filled urgently, said the human 

resource consultants. These include sales/marketing staff specializing in digital distribution and regulatory affairs experts and 

API experts. 

There are 700 vacancies for regulatory roles, said a Pune-based HR consultant. 

This consultant explained that these roles are for pharma companies, be it in India or elsewhere, who do not want any 

regulatory hurdles and want to play an active role in managing the COVID-19 outbreak. A large Indian drugmaker’s senior 

pharma executive said that in areas such as drug discovery, senior quality assurance people, technology transfer, and 

developing complex injectable products, there is a demand for talent. An area where pharma companies are shelling out huge 

money to lure talent is in complex injectable product development. 

For instance, around Rs. 1-1.2 crore per annum is charged by a senior manager in complex injectable development for US and 

European markets. By giving a 40-50 percent hike in salaries, companies are poaching them. 

Likewise, even in R&D, there is a dearth of talent. Here the demand is high for people who understand regulatory 

requirements, clinical trials, and product development. 

With research organizations and foreign companies paying at least 30-40 percent more salaries, retention is tougher. HR 

consultants consider that quality talent will be available for critical roles during the COVID-19 pandemic as they will stay back 

in India, considering the lockdown and the restriction on travel. 

For instance, in a mid-sized pharma company in India, an R&D professional with three to five years’ work experience may 

earn between Rs 12 lakh and 18 lakh per year. However, in the United States, the salary for this professional could be as high 

as Rs 55 lakh per annum. There is a demand only for talent with the right skills and experience, said that Managing Director 

of  Synthokem Labs (manufactures APIs and intermediates) Jayant Tagore. 

The pharmacy colleges’ fresh graduates are out of sync with industry requirements, complains Tagore. He said, ” For these 

people to make meaningful contributions, it takes at least two years, but they will leave the company for a higher pay 

package once they get the requisite experience. More than for big companies, this attrition will be problematic for MSMEs. 

 

  

https://www.rasayanika.com/2020/05/12/tata-invests-in-generic-aadhar-buys-stake-in-teenagers-pharmacy-chain/
https://www.rasayanika.com/2020/05/12/tata-invests-in-generic-aadhar-buys-stake-in-teenagers-pharmacy-chain/
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About i-Nowkri 
“A Step towards Career Design and Job Placement Support” 

Amid an increasingly demanding economic and business climate, job placement 

support has become an important duty for universities. ICFAI University, Jharkhand 

makes efforts toward career design and job placement support from the early stages 

of students’ education, based on a clear understanding of the types of job candidates 

who are sought by employers, and who are in step with times. The university provides 

students with the information needed in the search for employment, internship 

opportunities including company profiles, job listings all of which can be used for 

researching prospective employers, ready to move ahead 

professionally……………….. 

              Online Webinar Conducted by Shiksha.  

Topic: "How to Choose the Institute for your Higher Studies?" 

 

 

 
 

 

 

ICFAI University, Jharkhand is part of the ICFAI Group,   known   for   its   quality of education and ethics. 

The University was established as per the Jharkhand Government Act and the University is empowered to 

award degrees, as per Sec 22 of UGC Act, 1956. The University is committed to develop a new cadre of 

professionals, with a high level of competence and deep sense of ethics and commitment to the code of 

professional conduct. The ICFAI University, Jharkhand has undertaken the challenge of moulding students with 

different backgrounds by providing them Quality Higher Education, which includes not only sound knowledge of 

the subject but also hands-on professional skills and soft skills, so as to make them not merely employable but 

successful in their careers. At the same time, Job Market, particularly for fresh graduates has been undergoing 

a paradigm shift, in terms of the profiles of the Recruiting Companies as well as the Roles. It is in this context 

that the University felt the need to communicate to the students on a continuous basis, the changing trends in 

the Job Market and prepare the students accordingly. i-Nowkri News Letter is intended to fulfill the need by 

way of sharing the Job Market trends, Information on Campus Placements as well as Off-Campus placement 

opportunities (both in Private and Government Sectors) and advice to the students on how to prepare 

themselves to face the entire selection process. Besides, it serves as a communication channel for 

experience sharing by the students that successfully cracked the placement interviews. 

About ICFAI University Jharkhand 

Campus Activities 

 Webinar organized by ICFAI University, 
Jharkhand on "How to choose career after 
class 12?", Where in Prof ORS Rao, VC, 
ICFAI University addressed the students. 

 


