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Higher Studies: Competitive

- Selection Process

R interview
ob Title — BDA
[Education Requirement — BBA/B.Com
Location- Across India * . . . o .
SRM Joint Engineering Entrance Examination or SRMJEEE is conducted by SRM
=  Bajaj Finserv Health Institute of Science and Technology (SRMIST) once in a year for admission to
www.bajajfinservmarkets.in M.Tech programmes offered by the institute. SRMJEEE is a university-level
Selectlon.Process exam that acts as a common entrance examination for all SRM Group institutes
‘T:b".;.:::'e;\:x and universities located at Kattankulathur, Ramapuram, NCR — Ghaziabad,
Education Requirement: MBA (HR),BBA,B.Com Ramapuram Part — Vadapalani, Amravati, Haryana, and Sikkim.
Location: Pan India Starting date of application form: 15th May 2021
Last date to submit application: 31st May 2021
= |MCS Group 0 o o g
o o e + https://applications.srmist.edu.in
Selection Process VITEEE is conducted by the Vellore Institute of Technology every year for

Preliminary Screening

. . . admission to undergraduate engineering courses (BTech) of participating
[Technical Face to Face interview

institutes. Every year, VITEEE is held to enrol students for various

HR interview
Job Title - Jr Bench sales undergraduate courses. Around two Lakh students apply for VITEEE every
recruiter year.
Education Requirement : Starting date of application form: 20th Feb. 2021
|MBA,BBA,B.Com . .. q
Location- Pan India Last date to submit application: 30th April 2021
4 http://www.vit.ac.in/
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Upcoming Company....... conducted by Siksha 'O' Anusandhan Deemed to be University every year to

select bright students from different parts of our country. The test is being
Shopper Stop conducted for different programs offered in constituent institutes / schools of
Siksha 'O' Anusandhan. SAAT-2021, the eleventh edition of this entrance test,

Selection Process . . . - .
will be held online format at centers across various cities of India.

Preliminary Screening

HR interview Starting date of application form: 5th Feb2021
a%liﬁg’:,g?;:emem' Last date to submit application: 315t May 2021

https://www.admission.soa.ac.in/saat
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Campus placement

Placement drive of BYJU’S (Business Development
Associate)
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Megha Piyush Kr. Ojha
BBA Betch (2018-21)
for being placed at
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The Learnlng App

Business Development Associate
* After Training CTC : 10 Lakhs *

BACS Energy Private Limited : Trainee / Executive
(HR)
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CTC : 10 Lakhs * MBA, Batch (2019-21)

As
Buslness Development Associate
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Work hard
International Business Machines Corporation (IBM) If you want to be the best, you have to do
Job Profile: Multiple Job Profile things that other people are not willing to

Eligibility: MBA, MCA, BBA, B.Com, B.Tech, BCA do.
Job Location: Across India
Website: www.ibm.com

Barracuda Networks, Inc.

Positions: Associate Software Engineer
Job Location: Bangalore
Qualification: MCA, B.Tech

Website: www.barracuda.com

Bain & Company Michael Phelps is the most decorated Olympian of
all time, with 28 medals. He set the goal at the
age of eight: | would like to make the Olympics.
He trained 365 days a year for six years to
Qualification: Any Degree/MBA prepare for the 2004 Olympic Games. He worked
Website: baincapabilitycentrecareers-bain.icims.com/ on Christmas, New Year, and birthdays. He swam
an average of 12 kilometers a day during his six
hours of swimming in peak training phases. His
net worth is 60 Million.

Positions: Associate, Information Services
Job Location: Gurgaon

McAfee Software India Private Limited
Positions: Software Engineer

Job Location: Bangalore
Qualification: B. Tech ADVANCE YOUR CAREER

Website: https://www.elitmus.com/jobs/ I A

career

Swiggy Careers

g . . Dare to ask for what you want
Positions: Software Dev Engineer

. Make your boss look great

Job Location: Bangalore

Qualification: B. Tech - Expand your network
. Expand your skill set

Website: www.swiggy.com
. Embrace new challenges at work

TVS . Seek out a mentor
Positions: Various Post . Join a professional organization
Job Location: Across India . Dress for the job you want, not the job

Qualification: Any Graduate, Any Post Graduate you have

Website: www.tvsmotor.com 10. Get more confident

THERE IS NO ELEVATOR TO

SUCCESS. YOU HAVE TO
TAKE THE STAIRS.
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https://www.swiggy.com/
https://www.tvsmotor.com/
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Job Opportunities in Government/Public Sector

» CDAC Mohali Officials released CDAC Mohali Project Engineer Jobs 2021 Notification for 23
Project Engineer, Project Manager, Project Associate Vacancies, the CDAC Officials are inviting the
applications.

Eligibility: Any Graduate
Application last date: 8th April 2021

w.w.w.cdac.in

» HMT Machine Tools Limited officials have released a notification for the profile of the Company
Trainee. The company has vacancies for 21 posts for Diploma, I'TI/ NCVT+ NAC students.
Eligibility: Diploma
Application last date: 10th April 2021

www.hmtindia.com

» The National Technical Research Organisation Officials have recently issued the NTRO Technician
Jobs 2021 Notification for 45 Technician jobs.
Eligibility — Diploma
Last date of application: 12th April 2021

ntro.gov.in

» National Mineral Development Corporation (NMDC) is released the NMDC Junior Manager
Notification 2021 on their official website
Last date of application: 12th April 2021
Eligibility — MBA

www.nmdc.co.in

» NBCC (India) Limited has released a notification with 85 posts on Management Trainee. Interested
candidates can apply for the NBCC Vacancies 2021 with respect to their eligibility criteria
Last date of application: 21st April 2021
Eligibility — Any graduate

nbccindia.com

» North Central Railway officials have released 480 Apprentice Jobs 2021 Notification.
Last date of application: 16th April 2021
Eligibility — Diploma

ncr.indianrailways.gov.in
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‘Job Market News/ Updates’
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[ndia Inc Homes in on Hybrid Work Plan

Cos are getting staff back to office in a phased manner but WFH option also stays
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Expert Opinion

Author: Divya Jain,

Founder & CEO,
Safeducate & SafeJob

Learning must remain a continuous process for young people, whether it is through classroom education, e-
learning, or even teaching oneself out of interest. Industries across the world are undergoing rapid
transformation in line with the proliferation of advanced technologies, which is making world economies go fully
digital.

While the Covid-19 pandemic has restricted our movement, with even employers directing their staft to work
from home, it is a perfect opportunity even for job seekers to invest in learning new skills.

By remaining in the comfort of their homes, students and job seekers can assess the importance of each suitable
skillset, learn them, and plan how to approach the job market.

Below are some quick tips for job seekers to be aware of while up skilling from home:

1. Research online courses properly

Young professionals must actively research the courses of online learning platforms. Several EdTech companies
are integrating technology to offer personalized learning opportunities to young professionals, which helps them
pick up skills at the pace of their choosing.

It allows them the flexibility to learn as per the availability of time.

2. Interact with your peers in your online course

Contrary to the prevalent opinion about online learning being restrictive and indirect, aspirants can reap more
benefits from e-learning courses.

Unlike traditional classroom learning, applicants get to interact with fellow participants through online
communities, take an active part in Q&A sessions, and online group discussions.

Such opportunities allow graduates to practice their skills, preparing them for the interview process.

3. Plan your up-skilling journey well

It is essential to set achievable goals to learn any skill. Every job aspirant is unique in terms of his/her area of
interest, knowledge, and proficiency over a topic. Therefore, they should plan their learning as per their abilities
and circumstances that surround them.

4. Look for mentors and expert guidance

Following graduation, students often feel directionless in terms of pursuing careers. It makes their learning
aimless, further affecting their chances of landing a suitable job.

It is essential to receive mentorship from noteworthy and high achieving professionals who can guide students
through their careers. At the very least, they must speak or listen to experts speak on issues close to an
individual’s area of interest.

It brings fresh perspectives and allows one to learn significant insights through the click of a button.

5. Connect with other professionals in your field

Professional social media platforms such as LinkedIn provide ample opportunities for aspiring job seekers to
network with experts. It will help individuals understand the nuances of the job roles they are interested in
applying, and improve their interpersonal skills.

Moreover, it is an impeccable tool to understand the skills required and identify successful professionals across
industries.

6. Look out for free learning opportunities
As large gatherings remain restricted due to Covid-19, job seekers must avail of the scores of free opportunities

on offer. Over the past few months, experts in all industries have taken part in hundreds of free seminars, and
everyone stands to benefit from acquiring freely available knowledge and resources.
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Industry Overview

Retail Industry In 2021

The COVID-19 world, largely characterized by hesitance, careful consumers, home deliveries and social distancing, has been
nothing short of a nightmare. Given that measuring the magnitude of the impact on the retail sector accurately is difficult.
This global health crisis is bound to have a continued impact on economies across the world and this is set fo last beyond
2021. Nevertheless, coping with the evolving circumstances and coming at par with the ‘new normal’, the retail industry has
been resilient and has chalked out newer strategies, revamping the industry. During the crisis, the industry has managed to
re-align itself to the changing consumer behavior and evolving business environment.

Despite the uncertainties, there are some trends certain fo prevail in the year 2021 and here's a quick lowdown of the
emerging trends that's going to dominate the retail industry this year.

Omni channel to Rule the Roost

The year 2021 will witness advanced technologies such as Robotics, AT, IoT and AR-VR moving from backend support
function to frontend. It is expected to dominate the industry this year, as most retailers resort to omnichannel approach.
These technologies will aid retailers in offering best of both the worlds - online and offline. These technologies will bring
the comfort of online shopping in brick-and-mortar shops and the lively experience of offline shopping through e-commerce.

Prevalence of AI

As discussed, Artificial Intelligence is going to be one of the most dominant technologies to watch out for in the year 2021.
Along with being used at the backend for various inventory management and logistics to drive efficiency, it will also be
extensively used in the front-desk for better customer engagement with chat bots and virtual assistants. However, what's
going to be revolutionary this year is the use of Artificial Intelligence in stores as well. Retailers will be seen leveraging the
power of AL marketing outreach, in view of the changing customer behavior, where they mostly prefer o stay indoors. Over
and above that consumers will also be seen using AT backed voice recognition technology for get more information on their
purchases both in-store and online shopping apps.

Improved Delivery Services

As the industry goes through the various phases of unlock and the competition in the market once again starts increasing, all
brands will continue to thrive to be the best. With that the customer expectations are also increasing, not only in terms of
excellent products, but also associated services. And the shoppers are willing to pay the extra buck. Post lockdown, faster
and better delivery became an important parameter to gauge a retailer. Given that brands are leveraging this trend and are
integrating delivery robots and various other order fulfillment technologies. Adding some insight, expectations of same day
delivery or even faster delivery is also catching up.

Authentic Influencer Marketing

The year 2020 also observed a massive shift in the approach of influencer marketing by brands. Ditching the popular
practices of carefully constructed captions and heavily edited product photos, the year 2020 witnessed a new trend of raw
and real aesthetics. This trend of authenticity is likely to stay in the year 2021, factoring in the dominance of Gen - Zs in
social media. Furthermore, videos will continue to garner more engagement over unanimated posts in the year 2021.
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: ; The ICFAI University, Jharkhand
AbOUT ! NOka Grooming Professionals. ;Vith Values.

“A Step towards Career Designand Job Pmmppm”

Amid an increasingly demanding economic and business climate, job placement
support has become an important duty for universities. ICFAI University, Jharkhand
makes efforts toward career design and job placementsupport from the early stages
of students’ education, based on a clear understanding of the types of job candidates
who are sought by employers, and who are in step with times. The university provides

If you are a Working Professional and are Ph D Program n
looking to pursue a quality Ph.D.

program, without leaving your current Management
job, this is the right program for you. (Part-time) 202'

students with the information needed in the search for employment, internship

opportunities including company profiles, job listings all of which can be used for

researching  prospective  employers, ready to move ahead Eligibility: Masters degree or pi degree declared equivalent to masters degree by relevant

statutory bodies in management or allied subjects with minimum 55% marks in aggregate or its

. @ equivalent CGPA (OR) M.Phil. Degree (in the concerned or an allied subject to pursue Ph.D.

Mm&m """""""""""" © Program) with minimum 55% marks in aggregate or its equivalent CGPA with a minimum 3 years of
@ workexperience.

« Strictly, as per UGC Regulations 2016 &2018. + Scholars of earlier batches have been working in

w
= Flexnble program, designed to suit the reputed organizations like Accenture, Amazon,
z s of Working!Peof BPCL, Cap Gemii, Coal India, Cognizant, Dr.
= wwhou( sacrificing quality. geddr) slmsh:‘hm‘w e:‘ b%erl-cf (Arrr;'vé BA-cr
5 orce), B imedal , Infosys, 3
 ° Flexbilty in Choice of Topic, as per your area.  5ect gank, HP, Mahindra & Mahindra,
= Microsoft, Novartis, Reliance Energy, RBI, SAIL,
* 31 Ph.Dsawarded, sofar. St. Xavier's College, TCS Vodafone etc.
Rated
Last Date for receipt of Applications : April 12,2021
Online Research Aptitude Test May 08, 2021 AA among Top MBA Colleges in India
Personal Incerview June 1, 2021 onwards Careers 360, 2021
Course Work Classes from June 14, 2021
; 2
H
The ICFAI UlllVEI‘Sl For any clarification, Contact -
ty’ Campus: The ICFAI University, Jharkhand, Dr. Rumna Bhattacharyya (94307-72319) or 2
# 2065, Daladali Chowk, Ring Road, Simalia, Dr. Bhagbat Barik (94386-80013 / 99059-55854) or
Jhal‘khand Near Ring Road, Ranchi - 835 222 admissions. phd@iujharkhond.edu.in
. City Office: The ICFAI University, Jharkhand,
Grooming Professionals. With Values. S A s Nigar atiemi Apply Online: www.iujharkhand.edu.in
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About ICFAI University Jharkhand

ICFAI University, Jharkhand is part of the ICFAlI Group, known for its quality of education and ethics.
The University was established as per the Jharkhand Government Act and the University is empowered to
award degrees, as per Sec 22 of UGC Act, 1956. The University is committed to develop a new cadre of
professionals, with a high level of competence and deep sense of ethics and commitment to the code of
professional conduct. The ICFAI University, Jharkhand has undertaken the challenge of moulding students with
different backgrounds by providing them Quality Higher Education, which includes not only sound knowledge of
the subject but also hands-on professional skills and soft skills, so as to make them not merely employable but
successful in their careers. At the same time, Job Market, particularly for fresh graduates has been undergoing
a paradigm shift, in terms of the profiles of the Recruiting Companies as well as the Roles. It is in this context
that the University felt the need to communicate to the students on a continuous basis, the changing trends in
the Job Market and prepare the students accordingly. i-Nowkri News Letter is intended to fulfill the need by
way of sharing the Job Market trends, Information on Campus Placements as well as Off-Campus placement
opportunities (both in Private and Government Sectors) and advice to the students on how to prepare
themselves to face the entire selection process. Besides, it serves as a communication channel for
experience sharing by the students that successfully cracked the placement interviews.




