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Editorial Members……  

 

 

Previous issues of i-Nowkri can be viewed at 

https://www.iujharkhand.edu.in/i-Nowkri/i-Nowkri-Dec-Vol-
2-Issue-18.pdf 

Dr. Pallavi Kumari 
Prof. Sumit Kumar Sinha 
Dr. Subrato Kumar Dey 

Prof. Manohar Kumar Singh 
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UPTET:  

UPTET is a minimum qualification for appointment as 

teacher in government schools in the state. As per 

media reports, over 16 lakh students had appeared 

for UPTET 2019. UPTET exam 2021: UPTET exam will 

be held on November 28 in two shifts. 

Starting date of application form  :August 30th2021 

Last date to submit application  :October 30th, 2021 

www.updeled.gov.in 

 

UTET:  

UPTET: The Ministry of Education, Govt. of India has 

entrusted the responsibility of conducting the Central 

Teacher Eligibility Test (CTET) to the Central Board of 

Secondary Education Delhi.  

Starting date of application form :  September 20th 

2021 

Last date to submit application :October,25th 2021   

https://ctet.nic.in 
 

 

 

 

 

Few Glimpses of "National Youth day" celebrated at ICFAI 

University Jharkhand 

   

http://www.updeled.gov.in/
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TEMENOS 

Job Profile: Various Posts 

Eligibility: Freshers - Any Graduates / Post Graduates, BE, 

B.Tech, MBA, MCA, M.Tech. 

Location: Pan India 

Website:www.temenos.com 

 

CAPGEMINI 

Positions:Various Post 

Job Location: Pan India 

Eligibility: Freshers-B.Com, B.Sc, B.Tech, BA 

www. capgemini.com 

 

DELOITTE 

Positions: Various Posts 

Job Location: Pan India 

Eligibility:Freshers- BCA, BSC 

www.deloitte.com 

 

PHILIPS 

Positions: IT Business Analyst 

Job Location: Maharashtra, Bangaluru 

 Eligibility: Multiple- Graduation/Post graduation 

 www.philips.com 
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Job Opportunities in Government/Public Sector 

Certificate Program for career in the job market  
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Company : Gujarat Metro rail 
Total Vaccancies : Engineers 101 
Last date to apply : 11/02/2022 
www. 
 
 
Company : Rail Tel 
Total Vaccancies : Managers 69 
Last date to apply : 23/02/2022 
 
 
 
Company : Pawan Hans Ltd 
Total Vaccancies : IT 06 
Last date to apply : 02/02/2022 
 
 
 
 

Company : Gail India Ltd 
Total Vaccancies : Chief Manager 
Last date to apply : 31/01/2022 
 
 
 
 

Company : IOCL 
Total Vaccancies : Law Officers/Managers 
Last date to apply : 31/01/2022 
 

  

The Commencement date for the 

“𝐂𝐞𝐫𝐭𝐢𝐟𝐢𝐜𝐚𝐭𝐞 𝐏𝐫𝐨𝐠𝐫𝐚𝐦 𝐢𝐧 𝐅𝐨𝐮𝐧𝐝𝐚𝐭𝐢𝐨𝐧 𝐂𝐨𝐮𝐫𝐬𝐞 
𝐨𝐧 𝐃𝐢𝐠𝐢𝐭𝐚𝐥 𝐓𝐫𝐚𝐧𝐬𝐟𝐨𝐫𝐦𝐚𝐭𝐢𝐨𝐧 𝐨𝐟 𝐁𝐮𝐬𝐢𝐧𝐞𝐬𝐬” is 

rescheduled on 30th January 2022 and 

the last date for the registration is 

extended till 25th Jan 2022. The link 

for the registration remains the same: 

https://iujharkhand.edu.in/admissions

/2021/certdtb/ 

For More Details Regarding the Same; 

you may visit: 

https://www.iujharkhand.edu.in/digital

-transformation... 
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 Expert Opinion 
                                                                                                           

 
 
 
 
 
 
 

 

  “ 32% of organizations are replacing full-time employees with contingent workers as a cost-saving measure” 

“It’s critical for business leaders to understand that large-scale shifts are changing how people work and how business 

gets done,” says Brian Kropp, Distinguished Vice President, Gartner. "Leaders who respond effectively to these HR 

trends can ensure their organizations stand out from competitors.”  

 

Of the nine HR trends, some represent an acceleration of existing shifts; others are new impacts not previously 

discussed. And in some cases, COVID-19 has forced the pendulum of a long-observed pattern to one extreme. 

 

48% of employees will likely work remotely at least part of the time after COVID-19 versus 30% before the pandemic. 

As Organisations shift more to remote work operations, explore the critical competencies employees will need to 

collaborate digitally, and be prepared to adjust employee experience strategies. Consider whether and how to shift 

performance goal-setting and employee evaluations for a remote context. 16% of employers are using technologies 

more frequently to monitor their employees through methods such as virtual clocking in and out, tracking work 

computer usage, and monitoring employee emails or internal communications/chat. While some companies track 

productivity, others monitor employee engagement and well-being to better understand employee experience.Even 

before the pandemic, organizations were increasingly using nontraditional employee monitoring tools, but that HR 

trend will be accelerated by new monitoring of remote workers and the collection of employee health and safety data. 

Make sure to follow best practices to ensure responsible use of employee information and analytics.   

The economic uncertainty of the pandemic has caused many workers to lose their jobs and exposed others for the first 

time to nonstandard work models. Many organizations responded to the pandemic's economic impact by reducing 

their contractor budgets, but there has since been a shift. 

Gartner analysis shows that organizations will continue to expand their use of contingent workers to maintain more 

flexibility in workforce management post-COVID-19, and will consider introducing other job models they have seen 

during the pandemic, such as talent sharing and 80% pay for 80% work. 

32% of organizations are replacing full-time employees with contingent workers as a cost-saving measure,” says 

Kropp. “While gig workers offer employers greater workforce management flexibility, HR leaders will need to 

evaluate how performance management systems apply to these workers and determine whether they will be eligible 

for the same benefits as their full-time peers.”  

 

The pandemic has increased the trend of employers playing an expanded role in their employees’ financial, physical 

and mental well-being. Support includes enhanced sick leave, financial assistance, adjusted hours of operation and 

child care provisions. Some organizations supported the community by, for instance, shifting operations to 

manufacturing goods or providing services to help combat the pandemic and offering community relief funds and free 

community services.  

The current economic crisis has also pushed the bounds of how employers view the employee experience. Personal 

factors rather than external factors take precedence over what matters for organizations and employees alike. 

Employing such measures can be an effective way to promote physical health and improve the emotional well-being of 

employees.  

 

 

Author: Briyan Kropp 
Vice President, 

Gartner 
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Industry Overview 

                                                               AgriTech Industry 

Farmers and agritech startups in India have evolved rapidly over the past few years due to digital 

penetration and funding, majorly driving the growth in this sector. New areas in the agritech sector such 

as market linkage, digital agriculture, better access to inputs, farming as a service (FaaS) and financing 

are attracting more and more stakeholders to connect with this new trend in agriculture. Indian agritech 

companies are also focusing on South East Asia, Europe, Africa and South America. Every 9th agritech 

startup in the world is from India. Compared to 3,103 global agritech startups, there are 450 agritech 

startups operating in India, which are growing at 25 per cent annually. The government has also started 

to show interest in the field of agritech. Maharashtra launched ‘Agri – Tech’ scheme for digitally tracking 

agriculture management, Karnataka set up an Agritech fund of $ 2.5 million with an aim to target at least 

21 startups, NITI Aayog has started a pilot project on precision agriculture using AI in 10 districts from 

seven states and Telangana, Tamil Nadu, Maharashtra have launched an agri open data portal to promote 

technology as an important tool in agriculture. The recent Rs 1 lakh crore agro infra fund announced by 

the government has renewed hope for this sector and has sent a positive message to the private players, 

agri startups and investors. The often intersecting technologies present a unique opportunity in the 

agritech space to create jobs in different segments - ranging from software to biotech. Let us look at some 

of these options. 

There is a bright scope for agronomists often called as ‘crop doctors’ who study about crop production, 

seed and soil management. Agronomists can also work as farm managers, fertiliser store managers, 

field/lab technicians and crop management consultants. 

Firms can also appoint Village Level Entrepreneurs (VLEs) who can reach out to farmers and encourage 

them to become tech-enabled. This can especially turn into a successful project in India as it will generate 

employment for the rural youth. 

Once crops are harvested, there is a need for warehouse managers to handle supply chain needs like 

distribution, coordination, operations and logistics. Hence, warehouse management is an equally 

interesting profile to handle. Sales representatives/ managers also play a vital role in the post-harvest 

process. 

The company also requires Web/ App/ Software developers to design online apps or e-commerce stores as 

well as digital marketers to create a solid social media presence online. 

Apart from these options, there is a dearth of experts who understand Artificial Intelligence and 

Blockchain, modern machines, drones, sensors, GPS technology and remote monitoring, which can 

efficiently help manage the entire agri-value chain. Hence, tech specialists have a brilliant future in the 

agritech realm. 
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 Campus Activities 

 

About i-Nowkri 
“A Step towards Career Design and Job Placement Support” 

Amid an increasingly demanding economic and business climate, job placement 

support has become an important duty for universities. ICFAI University, Jharkhand 

makes efforts toward career design and job placement support from the early stages 

of students’ education, based on a clear understanding of the types of job candidates 

who are sought by employers, and who are in step with times. The university provides 

students with the information needed in the search for employment, internship 

opportunities including company profiles, job listings all of which can be used for 

researching prospective employers, ready to move ahead 

professionally……………….. 

 

ICFAI  University,  Jharkhand  is  part  of the  ICFAI  Group,  known  for  its  quality of education and ethics.  The University was 

established as per the Jharkhand Government Act and the University is empowered to award degrees, as   per Sec 22 of UGC Act,  1956. 

The University is committed to develop a new cadre of professionals, with a high level of competence and deep sense of ethics and 

commitment to the code of professional conduct. The ICFAI University, Jharkhand has undertaken the challenge of moulding students with 

different backgrounds by providing them Quality Higher Education, which includes not only sound knowledge of the subject but also 

hands-on professional skills and soft skills, so as to make them not merely employable but successful in their careers. At the same time, 

Job Market, particularly for fresh graduates has been undergoing a paradigm shift, in terms of the profiles of the Recruiting Companies as 

well as the Roles. It is in this context that the University felt the need to communicate to the students on a continuous bas is, the changing 

trends in the Job Market and prepare the students accordingly. i-Nowkri News Letter is intended to fulfill the need by way of sharing the 

Job Market trends, Information on Campus Placements as well as Off-Campus placement opportunities (both in Private and Government 

Sectors) and advice  to  the  students  on  how  to  prepare  themselves  to  face  the  entire selection process. Besides, it serves as a 

communication channel for experience sharing by the students that successfully cracked the placement interviews.  

     About ICFAI University Jharkhand 
 

                   

 
 

 

 

Few Glimpses of Doctoral Conference on 

Latest Trends in Management Research 

held at ICFAI University Jharkhand 
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