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Higher Studies: Competitive

In Campus

Placement......

TCS »  Birla Institute of Technology & Science (BITS), Pilani a leading Institute of Higher

https://nextstep.tcs.com/campus/#/ Education and a deemed University under section 3 of the UGC act offering degree
programmes in Engineering, Sciences, Technology, Pharmacy, Management and

Selection Process EITETHEES

Written test HR interview Starting date of application form: 23rd February 2021

Last date to submit application: 29th May 2021

Job Title —IT https://www.bitsadmission.com/

Education Requirement — BCA »  Management Aptitude Test (MAT) is a national level examination which is

Location- Across India conducted four times in a year- February,May, September and December. Through
this exam admission is offered in MBA and PGDM. Admission will be offered by various
B Schools.

Bajaj Finserv Health
www.bajajfinservmarkets.in
Selection Process

Starting date of application form: 31st March 2021
Last date to submit application: 24th May 2021
https://mat.aima.in/may21/

HR Interview > The National Institute of Foundry and Forge Technology (NIFFT),
hereafter referred to as the Institute, offers doctoral research
Job Title- BDE programmes leading to the award of Degree of Doctor of Philosophy
Education Requirement: MBA (PhD) in Engineering and Science
(HR),BBA,B.Com Location: Pan Starting date of application form: 20t Feb 2021
India Last date to submit application: 30t June 2021
http://www.nifft.ac.in/
IMCS Group
https://imcsroup.net List of Entrance Exams Postponed due to Covid-19 in 2021
Selection Process
Preliminary Screening S.  Name of Actual Date  Revised Link of Notification
Technical Face to Face interview N helEnam _ sals N . . 4
e 1 JEE Main April 27 to To be https://jeemain.nta.nic.in/webinfo2021/File/
April 2021 30, 2021 Notified GetFile?Fileld=40&Langld=P
Job Tlt_le —Jr Be:nCh sales recruiter 2 JEE Main May 24 to To be https://jeemain.nta.nic.in/webinfo2021/File/
Education Requirement : May2021 28,2021 Notified GetFile?Fileld=428&Langld=P
MBA,BBA,B.Com
Location- Pan India 3 CLAT2021  June 13, To be https://consortiumofnlus.ac.in/clat-
2021 Notified 2021/notifications/CLAT-2021-Notification-
2021-05-15.pdf
4 BITSAT June 24 to To be https://www.bitsadmission.com/
2021 29,2021 Notified
5 VITEEE June 18 to May 29 to https://vit.ac.in/files/VITEEE-online-
2021 (Prep 26, 2021 31, 2021 guidelines.pdf
oned) ~



http://www.bitsadmission.com/
http://www.bitsadmission.com/
http://www.bitsadmission.com/
https://jeemain.nta.nic.in/webinfo2021/File/GetFile?FileId=40&LangId=P
https://jeemain.nta.nic.in/webinfo2021/File/GetFile?FileId=40&LangId=P
https://jeemain.nta.nic.in/webinfo2021/File/GetFile?FileId=42&LangId=P
https://jeemain.nta.nic.in/webinfo2021/File/GetFile?FileId=42&LangId=P
https://consortiumofnlus.ac.in/clat-2021/notifications/CLAT-2021-Notification-2021-05-15.pdf
https://consortiumofnlus.ac.in/clat-2021/notifications/CLAT-2021-Notification-2021-05-15.pdf
https://consortiumofnlus.ac.in/clat-2021/notifications/CLAT-2021-Notification-2021-05-15.pdf
https://www.bitsadmission.com/
https://vit.ac.in/files/VITEEE-online-guidelines.pdf
https://vit.ac.in/files/VITEEE-online-guidelines.pdf

TCS

Job Profile: Trainee Engineer
Eligibility: B.Tech, BCA Job
Location: Across India
Website: www.tcs.com

BYJU’S

Positions: Business development Associates
Job Location: Across India

Quialification: MBA, B.Tech

Website: byjus.com

Dell

Positions: Software Engineer
Location: Bangalore
Quialification: B.Tech
Website: www.dell.com

Hirva Enterprise
Positions: HR Executive
Job Location: Patna

Quialification: BBA/MBA
Website:www .hirvaenterprise .com

Faasos

Positions: Various Post

Job Location: Pan India
Qualification: Any Graduate
Website: order.faasos.io

Virtusa

Positions: Various Post

Job Location: Across india
Qualification: Any Graduate, Any Post
Graduate

Website: www.virtusa.com
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Optimism is the best
wway to see life

“Never give up”

If you don’t give up, you still have a
chance. Giving up is the greatest failure.

Jack Ma failed primary school twice and middle
school three times. He also failed his university
entry exam three times. He was rejected by the
police force and even KFC. He applied for Harvard
ten times and was rejected every time. In 2014, his
company Alibaba made history through the
world’s largest IPO to date. His net worth is 41
Billion.

'\\\S:?’Vf’%( \\\g}(ﬁi_ﬂpd
TOWARD DEVELOPING
A REMARKABLE TEAM

/ Assemble a team of doers. if a
person selected for the team turns
out not to be a good fit, take quick
action to correct the choice.

4
—~ 5. Set priorities, and make sure

all team members have a common
understanding of them.

—
< 7. Let the team do their job.
Avoid micromanaging.

'“/ Knock down barriers. such as
political and resource obstructions,
that are keeping team members from
accomplishing their goals.

—
\4) - Express gratitude frequently
for work well done.

P

(2. Take the heat for any team
mistakes without transmitting heat
down the chain.

7 Sit back and “bask in the glory™
of the team’s accomplishments.



http://www.hirvaenterprise/
https://order.faasos.io/
https://www.virtusa.com/
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Job Opportunities in Government/Public Sector

> BEL Trainee Engineer Jobs 2021 - 30 Posts, Salary, Application Form: Applicants can also fill the BEL Trainee
Engineer Application Form 2021 for 30 Trainee Engineer-| posts. Candidates who are interested to do BEL
Trainee Engineer Job can visit this page.

Eligibility: B.Tech
Application last date: 21st May 2021

bel-india.in

> Oil India Jobs 2021 —: The Qil India Limited has issued a Notification for Various post.
Eligibility: Diploma/
Application last date: 7th June 2021

oil-india.com

> NMDC Apprenticeship Training Jobs 2021 —: The NMDC Limited has issued an Apprenticeship Training
Vacancy Notification 2021 for the Graduate Apprentice, Technician Apprentice, Programming and Systems
Administration Assistant (PASAA) Apprenticeship Training Posts. .
Eligibility - Diploma
Last date of application: 15th June 2021

nmdc.co.in

Y

Punjab State Cooperative Bank Recruitment 2021 -The Punjab State Cooperative Bank Limited has issued a
notification for the Senior Manager, Manager, Information Technology Officer, Clerk-cum Data Entry Operator,

Steno-typist Posts.

Last date of application: 20t May 2021
Eligibility — Any graduate

Psch.in

» Punjab SSSB Recruitment 2021 —: The Subordinate Services Selection Board, Punjab has released a
Notification for the Warder, Matron Posts. Eligible and interested candidates should fill the Punjab SSSB

Application Form Online
Last date of application: 315! May 2021
Eligibility - Inter

sssh.punjab.gov.in

\%

The officials of Border Security Force recruiting the candidates for BSF Jobs 2021 under the
advertisementnumber — 1/04/2020(Vol-I1)-Pers/BSF/4055. .

Last date of application:
315t December 2021
Eligibility — Graduate

bsf.gov.in




Volume-2, Issue -11| May, 2021

‘Job Market News/ Updates’

THE
BIG
BREAK

Here's what startups and experts say
about how to define and leverage a
tuming point in a business. And most
importantly, what have been ther
biggest breaks

Suchetana Ry stmengos com

CONSUMER CONNECT INITIATIVE
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up your to-do list

Being organised is key while working from home, as it enhances
your productivity. Kick up the momentum with these programs
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SELLING SAAS
Digitally, Remotely

India's Software-as-a-Service sector has upended the legacy business model by remote
marketing using digital tools. They are adopting  hybrid one of digital push and local
presence in the race to garner mare clients and Scale Up by Dia Rekhi & Priyanka Sangani
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Expert Opinion

Author: Hemalatha Sriram
Counseling Trainer - MAERSK & Mphasis (HP)

Pandemic has changed the way the candidate perceives an organization. With remote hiring becoming the new normal and
lack of in-person communication and connection, it has become a challenge for candidates to determine the company culture.
While deciding on a job, the leading factors towards making a decision is the salary followed by the perks (free food, insurance,
paid vacation etc). However, it’s not at this time the candidate realizes the importance of company culture. While the perks seem
impressive, the prime factors that decide your career growth are company culture, inclusive environment and a great mentor.
How to make sure you’re well versed with the company culture in a virtual set up?

Look beyond the job description

Considering how you would be spending an average of 25 to 30 years of your life at the workplace, the importance of a healthy
work culture cannot be emphasized enough. Contrary to the popular belief, company culture is much beyond the workplace
atmosphere. It extends to the behaviors and attitudes of the people in the organization including how they interact with one
another.

Plus, it is crucial to have a supportive manager who enables growth in your career. To a large extent, your manager would have
control over your work environment. With the right manager and their guidance, you could take a better path than you imagined
for yourself.

What should you do before picking a company?

The best place to explore the company culture is on social media, reviews on glassdoor and connecting with potential colleagues
on LinkedIn to know their take on the company. Is it real or just superficial? Here’s the breakdown of the process.

Find out the purpose of the company

Many companies portray themselves to be noble striving towards a greater cause. It is advisable to understand the purpose of the
company and how the purpose leads to the decisions they make.

Different organizational purposes can be appealing to different people. So, consider metrics such as how performance is
measured, the importance of teamwork, their ethical practices, the relevance of mental health at the workplace. When you
analyze these aspects of the organization’s purpose, evaluate how they align with your expectations and goals

1.Analyze their existing employees’ take on the culture

Discuss culture with the people in the organization. Apart from the ones you meet in the interview, try gathering insights from
people who are not involved in the recruiting process. It is also best if you could talk to people who are indirectly involved with
the company - suppliers, clients, customers, and partners. This would give you a whole-rounded insight into how culture is being
practiced by the employees and the decision-makers in the company.

3. Ask your boss about a previous project

typically, it is not supremely easy to find out whether you’re going to land an amazing boss. You may have to sleuth a little. To
make an informed judgment about your potential boss, you could start by asking about a past project that they have handled. This
will help you understand how they conduct business in practice.

Here are some hints that your potential boss could be incredible:

e They would ask others for input and allow their team to make their decisions
e  They communicate with clarity and inspire you to take action
e  They appreciate your skills while also providing constructive feedback
e  They are more task-driven and do not micromanage
How can great work culture empower you?

e  Your productivity drastically improves

The most important factor for you to stay productive at work is the work culture that is actively being practiced. Nearly

76% of employees strongly believe that good work culture has worked wonders for their productivity. The more secure

and satisfied you feel at work, the better your productivity would be. So, ensure that the company culture is compatible
to you so that you can excel in your career.


https://theewgroup.com/mental-health-awareness-work/
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Industry Overview

Electric Vehicle Industry In 2021

The India Electric Vehicle Market was valued at USD 5 billion in 2020 and is expected to reach USD 47 billion by 2026 registering a CAGR
of above 44% during the forecast period (2021 - 2026).
The India Electric Vehicle Market has been impacted by the outbreak of COVID-19 pandemic due to supply chain disruptions and halt of
manufacturing units due to continuous lockdowns and travel restrictions across the county. However, as electric vehicle (EV) market is
still in its nascent stage in India. It is expected to grow at a much faster rate during the forecast period due to various government
initiatives and policies.
E-Commerce companies (Amazon, for example) are launching initiatives to use e-Mobility for last-mile deliveries to reduce carbon
footprint. India is experimenting with e-Mobility for public transport and has deployed electric inter-city buses across some of the major
cities. In addition, state governments are also playing active role in deployment of policies encouraging EV.
The EV market in India has gained significant momentum after the implementation of FAME India scheme with its aim of shifting
towards e-mobility in wake of growing international policy commitments and environmental challenges. Moreover, India offers the
world’s largest untapped market, especially in the Electric two-wheeler segment and as 100 percent foreign direct investment is allowed
in this sector under the automatic route market is expected to gain momentum during forecast period.
Job opportunity
According to the estimate of the Ministry of Skill Development and Entrepreneurship, the EV industry alone will create one crore jobs by
2030. For every direct job, there will likely be five indirect jobs in the society - this takes the number of total employment by the EV
industry to about 5 crores.
Electric Vehicles as a product and EV as an industry needs new knowledge and new skills. They represent a paradigm shift in job
structure. Some of the new job requirements in the industry can be brought down under the following categories:
1. Scientific Research
Need: To improve the performance of Electric Vehicles especially by improving battery, recharging technology, and materials
e  People on demand:
»  Chemical engineers, Materials engineers
2. Design and Development
Need: To design, test, and integrate components such as engines, batteries, generators, and electric motors
e  People on demand:
»  Electrical engineers, Electronics engineers, except computer, Industrial engineers, Mechanical engineers
3. Manufacturing
Need: To manage specialized manufacturing processes including machine tool operations and assembly.
e  People on demand:
»  Electrical and electronic equipment assemblers, Electromechanical equipment assemblers, Engine and other machine
assemblers
Team assemblers, Computer-controlled machine tool operators, metal and plastic
4. Infrastructure
Need: To setup and maintain charging stations, lay power lines, and establishing grid connectivity
e  People on demand:

»  Power line installers and repairers, Electricians
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Campus Activities
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VG of ICFAI University advises the students

to spread positivity to counter COVID-19
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About i-Nowkri

Under the banner of ICFAI University Jharkhand “A Step towards Career Design and Job Placement Support”

CARE Whatsapp group, our students have been doing a
great service by sharing verified COVID-19 related Amid an increasingly demanding economic and business climate, job placement
health care information ( like diagnostic centres,
doctors, hospitals, medical supplies etc). They also
have been responding to requests for plasma donors makes efforts toward career design and job placement support from the early stages
and other queries.

support has become an important duty for universities. ICFAI University, Jharkhand

of students’ education, based on a clear understanding of the types of job candidates

who are sought by employers, and who are in step with times. The university provides

students with the information needed in the search for employment, internship

r = —=
‘.:," ICEAI \‘\:.‘ opportunities including company profiles, job listings all of which can be used for
A 3
‘\:', soa: - CARE - suPOR ..‘:,’ researching prospective employers, ready to move ahead
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About ICFAI University Jharkhand

ICFAI University, Jharkhand is part of the ICFAI Group, known for its quality of education and ethics.
The University was established as per the Jharkhand Government Act and the University is empowered to
award degrees, as per Sec 22 of UGC Act, 1956. The University is committed to develop a new cadre of
professionals, with a high level of competence and deep sense of ethics and commitment to the code of
professional conduct. The ICFAI University, Jharkhand has undertaken the challenge of moulding students with
different backgrounds by providing them Quality Higher Education, which includes not only sound knowledge of
the subject but also hands-on professional skills and soft skills, so as to make them not merely employable but
successful in their careers. At the same time, Job Market, particularly for fresh graduates has been undergoing
a paradigm shift, in terms of the profiles of the Recruiting Companies as well as the Roles. It is in this context
that the University felt the need to communicate to the students on a continuous basis, the changing trends in
the Job Market and prepare the students accordingly. i-Nowkri News Letter is intended to fulfill the need by
way of sharing the Job Market trends, Information on Campus Placements as well as Off-Campus placement
opportunities (both in Private and Government Sectors) and advice to the students on how to prepare
themselves to face the entire selection process. Besides, it serves as a communication channel for
experience sharing by the students that successfully cracked the placement interviews.



